CAREER IDENDITY
A 500-word reflection on how you can develop your career identity and how the findings from the module reading (Boyle, K. A. (2022). Career identities and Millennials’ response to the graduate transition to work: lessons learned. Journal of Education and Work, 35(1), 78–91. https://doi-org.ezproxy.ecu.edu.au/10.1080/13639080.2021.2009782) can be used to focus your own career identity work.


 Identifying one’s authentic self and having strong self-awareness was a key finding that was re-established from reflection on career identity. (Boyle, 2021).
In today’s neoliberalism world that organisations operate in where the quest is to reach organisational objectives it is essential to know who you are for employability and for exploration of career identity. (Boyle, 2021). Patton and McMahon, (2015) outlined the core constructs of connectedness, meaning making, agency, learning and reflection.
The research indicates that by having a strong definition of who you are, and a strong career identity this helps act aa a drive and protection during economic downturn. (McArdel et al., 2007).
These findings indicated to me how important it is to develop self-awareness and be grounded in maintain the self. (McArdel et al.,2007). These research findings are a powerful motivator for me to continue to develop my self-awareness reflecting on my values and strengths and developing my weaknesses. Using the 80/20 rule I can promote my strengths and be modest as to my weaknesses. (Cooke, 2022). As to reflection on my weakness, I have established a greater need for improvement in my communication skills particularly digital and written format. I aim to attend short courses to improve in these areas. Another weakness is a lack of good organisational skills, and this is an area that could become stronger. Proper time management and planning could help me improve in this area. Lastly, greater confidence in presenting Who I am and not to be afraid to be authentically myself.

A particular way to progress forward is to identify the road traversed in the past. (Cooke, 2022), My past accomplishments are relatively satisfactory with many strengths developed. However, key objectives now are for rewarding remuneration, autonomy, meaningful work, growth and learning opportunities. Additionally, a professional and emotionally mature working environment. 
These objectives were not reflected on previously because they were mainly being met. However, the findings from the module reading have resonated and helped identify that I am currently embarking on the process of preparation, adjustment and stabilisation and change. (Boyle, 2021). 
One notable way that has been highlighted to develop my career identity is that I should seek work experience that is aligned to my degree from my current employer. This would allow my confidence to develop and prepare me for future opportunities after graduation. (Boyle, 2021). 
Further findings indicate that employment prospects can be improved by increasing human capital through continuous learning helps. (McArdle et all., 2007). Another notable way to develop my career identity would be to continue with further study and development.
In conclusion having a professional purpose is instrumental to success and forming a career identity. Values, beliefs, goals and an individual perspective of the world in which we live will help contribute to a sense of purpose. (Cooke, 2022).  This indicated to me that by developing and reflecting on my professional purpose for the greater good, this will help me towards cementing my career identity further. My professional purpose is to know at that I contributed positively to the world in which I live.












